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Culture Change in Organizations

•“We value 
many forms 
of science.”

Values

• T&P
• Department 

Codes

Policies
• Individual
• Group

Practices

• NEW 
Actions

• Rewards

Recognition 
& Response



T&P Policy

COLLABORATIVE, INTERCOLLEGIATE & INTERDISCIPLINARY SCHOLARSHIP 

Briefly describe any interdisciplinary or multidisciplinary scholarship, including 
details such as the interdisciplinary nature of the activity or project, the other 
departments and/or institutions involved, your role in the activity, and the 
contribution of your work to the related disciplines. Include publications and 
submitted grants (funded or not) derived from these activities, and 
participation in interdisciplinary centers, SAUs, etc. at CSU.



PUBLICATIONS 
† Designates senior author, * Undergraduate student, ** Community partner
Book Chapters
2019 Reiner** M, and Cross JE. 2018.Addressing the Infrastructure Decay Rate in US Cities: 

The case for a paradigm shift in information and communication. In Handbook of  
Sustainable and Resilient Infrastructure, Gardoni, P. ed., Routledge Press.

Cross JE, and Plaut J**. 2019. Social Science Aspects of  Regenerative Development. In 
Regenerative Development: Urbanization, Climate Change & the Common Good, 
Caniglia, B. et al (Eds.) Routledge. 

Jennifer Eileen Cross 



Rewards & Recognition

Distinguished Community Engagement Scholarship Award $3,000

-in recognition of a collaboration, project or program with a long-term record of sustained 
impact, achievement and scholarship

Emerging Community Engagement Scholarship Award $1,000

-in recognition of a relatively new initiative that has shown potential for long-term impact, 
achievement and scholarship

Interdisciplinary Scholarship Award-Team $10,000

Interdisciplinary Scholarship Award-Individual $5,000



Education



UNDERGRADUATES PRE & POSTDOCS SENIOR RESEARCHERS



Team Science 
Competencies

Trust Group InteractionTeam 
Dynamics

Self 
Aware-
ness

Vision Emotional 
Intelligence

Follower-
ship MentoringTeam 

Learning

Group 
Norms

Communi-
cation

Recogni-
tion

Conflict



Interventions



Developmental 
Evaluation

Enhancing the capacity of 
teams to self-improve.

Turn 
Taking

Social 
Network 
Analysis

Team 
Observation

Interviews & 
Focus 

Groups

Social 
Surveys

Feedback
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